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1. Aims 

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is 

to: 

• Increase the extent to which disabled pupils can participate in the curriculum 

• Improve the physical environment of the school to enable disabled pupils to take better advantage 
of education, benefits, facilities and services provided 

• Improve the availability of accessible information to disabled pupils 

Our school aims to treat all its pupils fairly and with respect. This involves providing access and 

opportunities for all pupils without discrimination of any kind. 

St. Joseph’s Catholic Primary School is committed to providing an environment that enables full curriculum 

access, and to developing a whole-school ethos and practices that value and include all pupils, staff, 

parents and visitors, regardless of their education, physical, sensory, social, spiritual, emotional and cultural 

needs.  

We are committed to taking positive action in the spirit of the Equality Act 2010 with regard to disability and 

to developing a culture of inclusion, support and awareness within the school. Our school is also committed 

to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including 

understanding disability issues. 

The plan will be made available online on the school website, and paper copies are available upon request. 

The school supports any available partnerships to develop and implement the plan. 

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to 

accessibility in school, this procedure sets out the process for raising these concerns. 

We have included a range of stakeholders in the development of this accessibility plan, including parents, 
staff and governors. 

This document is an active piece which is updated as new needs present themselves. 

2. Legislation and guidance 

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for 

Education (DfE) guidance for schools on the Equality Act 2010. 

 

The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental impairment 

that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake normal day to day 

activities.  

 

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a 

year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory 

impairments such as those affecting sight or hearing, and long-term health conditions such as asthma, 

diabetes, epilepsy and cancer. 

 

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 

2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled 

pupils. This can include, for example, the provision of an auxiliary aid or adjustments to premises. 

 

Aims & Objectives  

Our Aims are to:  

• Increase access to the curriculum for pupils with a disability;  

http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25


• Improve and maintain access to the physical environment;  

• Improve the delivery of written information to pupils.  

 

Current Good Practice  

We ask about any disability or health condition in early communications with new parents and carers. Staff 

and teachers maintain frequent and effective communication with parents and carers of existing pupils to 

ensure any changes in circumstances or needs are identified.  

 

a) Physical Environment  

a. Disabled pupils participate fully in all extra-curricular activities  

b. Reasonable adjustments are made so as to include all children at all times  

c. Dedicated disabled car parking space outside the main school entrance; Improved access to all 

areas of the school  

d. Designated disabled toilet  

 

b) Curriculum  

a. Close and effective liaison with home and pre-school settings ensures that pupils’ needs are 

known and planned for prior to their starting school;  

b. The school ensures that all children of all abilities have full access to the curriculum. Additional 

teaching aids are employed as required, for example, visual resources and visual timetables, 

coloured paper for worksheets, timers and checklists, sensory equipment such as wobble 

cushions and fiddle gadgets;  

c. Staff have specialist knowledge in meeting the needs of pupils with ASD and those with Speech, 

Language & Communication needs;  

d. All children take part in school trips and residential visits, unless this is against medical advice, 

with additional staffing provided as necessary. 

e. Elaborate care plans ensure that children enjoy full and continued access to curriculum. 

 

c) Information  

a. Arbor ensures rapid and effective communication by text and email;  

b. Newsletters are enlarged on paper for visually impaired parents 

c. Office staff and SENCO support parents with learning difficulties with form completion  

 

3. Action Plan  

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.  

Action Plan Area 1: 

To increase the extent to which disabled pupils can participate in the school curriculum. Our key objective 

is to reduce and eliminate barriers to access to the curriculum and to ensure full participation in the school 

community for pupils and prospective pupils who have a disability. 

 

Success Criteria Strategies Timescale Responsibilities 

 
 
 
 
 
 
 
 
 
 
 

• Additional staff in Reception at least for the 
Autumn term. 

• Liaison with STEPS and RIPPL to support 
transition in Autumn term. 

• Offer a reduced timetable with parents for 
Autumn term and review in December 26. 

• Provide home learning resources / 
guidance for periods of hospitalisation or 
recovery.  

• Respond to any catch-up needs when the 
child is in school. 

Ongoing from 
September 2026 

SENCo Team 
Class teachers 
EYFS Lead 
Admissions 
Officer 
Parents 
Head 



 
 
To ensure children 
with medical, 
physical and 
sensory needs can 
access the 
curriculum, facilities 
and wider school life 
through reasonable 
adjustments, 
specialist advice 
and individual 
planning. 

 

• Liaise with the parents regularly to adjust 
planning to meet needs 

• Ensure Healthcare Plan is shared 
alongside relevant training for staff. 

• *Removal of magnets from the classroom 
resources for AH*  

• Class staff know how to check, repair and 
connect the two post aural, Phonak Sky 
Marvel M hearing aids and uses a remote 
microphone system (RMS). 

• Class Teacher (and a TA) will attend 1 day 
HI training for each new school year. 

• All staff to be aware of the RMS and how to 
wear it when leading whole-school events 
such as Liturgy and Celebration Assembly. 

• Termly liaison with the Special Ears Fund 
Charity for updated resources, support and 
guidance. 

• Sound-reduction resources e.g. chair socks 

Ongoing from 
September 2025 

 

SENCo Team 
Class teachers 
Parents 
Admissions 
Head 

• SENCo Team to liaise termly with OT and 
PSS and fortnightly with Physio regarding 
changing support needs. 

• Staff training to deliver daily physio and 
implementation of resources. 

• Liaison with home regarding appointments, 
SEN swimming (added to PMOOE each 
half term). 

Ongoing from 
September 2025 

 

SENCo Team 
Class teachers 
Parents 
Head 

• Optional reduced timetable available with 
home learning resources if/when fatigue 
significantly affects attendance.  

• Respond to any catch-up needs when the 
child is in school. 

• Liaise with the parents regularly to adjust 
planning to meet needs. 

• Offer of Early Birds for revisiting learning. 
• Lexia for repeated Phonics input.  

Ongoing from 
September 2023 

 

SENCo Team 
Class teachers 
Parents 
Admissions 
Officer 
Head 

To regularly review 
attainment and 
progress of all pupils 
with disabilities 

• Ensure SEND Support Arrangements and 
Care Plans are carefully constructed to 
bring about very good progress and 
attainment for children with disability 

• Liaise effectively with parents to identify 
their role 

• Maintain vigilance through the Progress 
Profile with implementation of termly 
monitoring meetings.  

Ongoing SENCo Team 
Class teachers 
Parents 
Head 

 

Action Plan Area 2:  

To improve the physical environment of the school to increase the extent to which disabled pupils can take 

advantage of education and associated services 

Success Criteria Strategies Timescale Responsibilities 

Continue to improve 
physical 
accessibility of 
school environment 

• Respond to the needs of any new children 
with disability and provide equipment and 
physical adjustments as required 

• To establish good ramp access where 
needed 

• To review the Year 1 / Playground toilets to 
ensure they are wheelchair accessible. 

• Seek professional advice on a  hearing 
loop installation in the central hall area. 

Ongoing 
 
 
 
 

VASCA bid being 
submitted 
Autumn 26 

Governing Body 



To consider 
emergency 
evacuation plans 

• Review regularly the plan for specific 
evacuation of children with high need. 

Ongoing 
after each drill. 

SENCo Team 
Head 

 

Action Plan Area 3:  

To improve the delivery of information to disabled pupils and parents 

 

Success Criteria Strategies Timescale Responsibilities 

To ensure that 
disabled 
parents/carers are 
able to be fully 
involved in their 
child’s education 

• Continue to provide enlarged scripts for 
visually impaired parents and signpost new 
parents to this. 

ongoing Admin team; 
SENCo Team 
 

• Meet as necessary with parents with 
learning difficulties to support their needs 

• Early identification  and signposting of 
parents to Early Help where necessary 

• Half-termly SEN Support sessions held in 
person and/or on-line. 

ongoing SENCo Team 
LOL for Ethos 
and Wellbeing 
Reception Class 
teachers 

• Audit parents with a disability to elicit any 
further support the school could provide. 
Meet with those parents as needed. 

Spring Term 
annually 

LOL for Ethos 
and Wellbeing 

To ensure that staff 
are fully aware of 
disabilities needs of 
individual pupils 

• Continue to verify needs on entry 
• Share information with necessary teachers 

and support staff. 

• SENco to share SEND Support 
Arrangements, Healthcare Plans and IEPS 
with relevant teachers and parents 

ongoing SENCo Team 
Admin Staff 

4. Monitoring arrangements 

This document will be reviewed every 3 years, but may be reviewed and updated more frequently if 

necessary.  

It will be approved by Governing Body at their November meetings. 

5. Links with other policies 

This accessibility plan is linked to the following policies and documents: 

• Health and safety policy 

• Equality information and objectives (public sector equality duty) statement for publication 

• Special educational needs (SEN) information report 

• Supporting pupils with medical conditions policy 

• Inclusion Strategy (Mainstream Inclusion Fund, to be published by 31/12/26) 


